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Academic Personnel 
 
Faculty Searches As of October 4, 2023, faculty searches for the 2023-2024 academic year resulted in 
seventy-one (71) full-time permanent (tenure track or CCE) faculty hires, two (2) visiting professor 
appointments, and five (5) substitute appointments. Eight (8) of these permanent faculty hires are from 
the 2021-2022 CUNY Lecturer Hiring Initiative, twenty (20) of these permanent faculty hires are from 
the 2022-2023 CUNY Lecturer Hiring Initiative and eleven (11) of these permanent faculty hires are from 
the CUNY Cluster Hiring Initiative. 
 
The Weissman School of Arts and Sciences hired a total of fifty-two (52) new faculty; thirty-
seven (37) full-time permanent (tenure track or CCE), two (2) visiting professors, and three (3) 
substitutes. Six (6) of these permanent faculty hires are from the 2021-2022 CUNY Lecturer Hiring 
Initiative, twelve (12) of these permanent faculty hires are from the 2022-2023 CUNY Lecturer Hiring 
Initiative, and four (4) of these permanent faculty hires are from the CUNY Cluster Hiring Initiative. 
 
The Zicklin School of Business hired a total of thirty-one (31) new faculty; thirty (30) full-time 
permanent (tenure track or CCE), and one (1) substitute. Two (2) of these permanent faculty hires are 
from the 2021-2022 CUNY Lecturer Hiring Initiative, eight (8) of these permanent faculty hires are from 
the 2022-2023 CUNY Lecturer Hiring Initiative, and five (5) of these permanent faculty hires are from 
the CUNY Cluster Hiring Initiative. 
 
The Marxe School of Public and International Affairs hired a total of four (4) new faculty; 
three (3) full-time permanent (tenure track or CCE), and one (1) substitute. Two (2) of these 
permanent faculty hires are from the CUNY Cluster Hiring Initiative. 
 
The William and Anita Newman Library hired a total of one (1) new full-time permanent (tenure 
track or CCE) faculty. 
 
Please see table below for the new faculty hires for AY 2023-2024. 
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Reappointment, Tenure, and Promotion - The college granted reappointment with tenure to five (5) 
faculty, and reappointment with early tenure to two (2) faculty; seven (7) faculty received promotion to 
associate professor; twelve (12) faculty received promotion to full professor, and one (1) faculty received 
promotion to senior college laboratory technician. (see notes below).  
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Full-Time Faculty Tenure & Early Tenure/CCE 
effective 9/23; Promotion effective 8/23; and New Hires 
for AY 23-24  
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Total 

Full-Time Faculty Reappointment with Tenure effective 
9/23 

2 3 0 0 5 

Full-Time Faculty Reappointed with Early Tenure effective 
9/23 

0 1 1 0 2 

Full-Time Faculty Reappointment with CCE effective 9/23 0 0 0 0 0 
Full-Time Faculty Promotion to Professor effective 8/23 2 9 1 0 12 
Full Time Faculty Promotion to Associate Professor eff. 
8/23 

1 5 1 0 7 

Full Time Faculty Promotion to Senior College Laboratory 
Technician eff. 8/23 

0 1 0 0 1 

New Hired & Appointed (Professorial) Faculty for AY 23-
24 

20 16 3 0 39 

New Hired & Appointed (Lecturers & Lecturers-Doctoral 
Schedule) Faculty for AY 23-24 

10 21 0 1 32 

New Hired & Appointed (Chief College Laboratory 
Technician) Faculty for AY 23-24 

0 0 0 0 0 

New Hired & Appointed (Visiting) Faculty for AY 23-24 
(This includes the Fall 23 & Spring 24 Sidney Harman 
Visiting Professor) 

0 2 0 0 2 

New Hired & Appointed (Substitutes) Faculty for AY 23-
24 

1 3 1 0 5 

Total Full-Time Faculty Tenure & Early Tenure/CCE 
effective, Promotion and New Hires for AY 23-24 

36 61 7 1 105 

Reappointments w/Tenure & Early Tenure, CCE, effective 9/23, Promotions to Associate Professor 
effective 8/23, and Promotions to Senior College Laboratory Technician effective 8/23 were processed in 
Fall 2022 (CP&B: October 4, 2022, October 25, 2022 & April 18, 2023) Promotions to Professor effective 
8/23 were processed in the Spring 2023 (CP&B: April 18, 2023)  

 
Multi-Year (three-year) Appointments for Teaching Adjuncts: 
The Office of Academic Administration continues to provide support to academic departments and 
chairs with the PSC-CUNY pilot program for multi-year (three-year) adjunct appointments. 
 
During the 2022-2023 academic year, we had our Sixth Cohort of Three-Year (Multi-Year) 
Appointments for Teaching Adjuncts (Fall 2023-Spring 2026). We had adjunct faculty who 1) were 
newly eligible for three-year appointments, 2) were eligible for a second three-year appointment, 3) 
were eligible for a third three-year appointment, and 4) adjuncts who held one-year with guidance 
appointments.  

 
Furthermore, the Spring 2023 Comprehensive Review process was managed through Interfolio for the 
Sixth Cohort of Three-Year (Multi-Year) Appointments for Teaching Adjuncts eligible for either an 
initial, second three-year appointment, or third three-year appointment, to be effective Fall 2023. 
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Zicklin School of Business 21 2 0 
Weissman School of Arts & 
Sciences 50 2 1 
Marxe School of Public and 
International Affairs 1 0 0 
Grand Total 72 4 1 

 


