
NP Loomba Department of Management 
Guidelines for Tenure and Promotion to Associate Professor 

 
When making reappointment, promotion, and tenure decisions, the NP Loomba Department of Management 
evaluates the records of candidates on a case-by-case basis, holistically considering the evidence of quality, 
quantity, and impact of scholarly contributions, as well as teaching effectiveness and service. The Department’s 
expectation from candidates is to develop a record indicative of a scholar who has had and will continue to have 
a positive impact on their field of study.  
 
At the time Assistant Professors apply for tenure and promotion to Associate Professor rank, they should have a 
record of high-quality research and scholarly publication. As a general guideline, candidates for promotion should 
have published three articles in top-quality journals* (including at least two in FT50/UTD lists which are considered 
as premier venues among the top-quality outlets), plus either at least one additional article in a top-quality journal 
or 2-3 additional articles in refereed scholarly journals that are well-regarded within the candidate’s discipline or 
are reputable interdisciplinary outlets. It will be the candidate’s responsibility to provide evidence of the quality 
and significance of publications and outlets. In considering the candidate’s scholarly achievements, the 
Department places considerable importance on external reviewers’ assessment of the candidate’s record and the 
impact of published works.  
 
Consistent with school and College guidelines, for candidates who are hired with prior experience, the department 
considers the entire research record, but candidates are expected to demonstrate continued scholarly 
productivity at Baruch. 
 
Evidence of the candidate’s substantial contribution to the published works is expected.  
 
We also evaluate the candidate’s teaching** and service:  

• The Department expects that the candidate is an effective teacher (consistently above 4.0 out of 5); 
• Candidates should initially be involved in service activities that support departmental initiatives and 

projects, such as attending departmental seminars, recruitment, PhD program, student advisement, and 
similar activities. During the later years of their tenure clock, we encourage junior faculty to engage in 
service that is more impactful and with broader exposure, such as serving on standing or ad-hoc 
committees, in support of School-wide projects, and curricular efforts. 

 
For reappointment decisions, The Departmental Executive Committee examines progress-to-date (e.g., refereed 
proceedings, paper acceptances, new submissions, papers ready for submission, quality of journals in the 
portfolio, etc.) and expects to see that the candidate is on a viable trajectory to attain tenure and promotion. 
 
These expectations are communicated during recruitment and hiring, as well as re-iterated during Chair’s annual 
reviews. 
 
_____________________________________________________________________________________ 
*   Top quality publications and outlets may be identified in several ways, including: 

o Journals included on the FT50 or UT Dallas Journal Lists 
o Journals included in the “A” categories of Zicklin Departments 
o Making a case using external evidence such as impact factors, citation counts, peer ratings, etc.   
o External evidence from peer and aspirant institutions, professional associations, journal editors, etc. 
o In addition, the department recognizes that top-quality research can appear in nontraditional outlets. 

Thus, publications that have high, documented individual impact (e.g., citation counts, media coverage, 



use of research in applied settings) can also receive considerable weight in tenure and promotion 
decisions. 

 
** Annual teaching load for Baruch Faculty is 18 hrs/year. New faculty receive 18 hours of research release time 
during the first five years of their seven-year tenure clock.  


