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Prior to being considered for both tenure and promotion to Associate Professor after the seventh 
year of service, the performance of tenure-track faculty is evaluated annually, at the time of each 
periodic reappointment, by the Department’s Executive Committee. In its reappointment 
decisions, the Department evaluates the research, teaching, and service contributions that the 
candidate has made to the Department, School, College, and the profession. While the Department 
assesses whether faculty contributions across all three dimensions are on track to meet 
requirements for eventual promotion to Associate Professor and tenure, the Department pays 
particular attention to whether the faculty member has demonstrated sufficient research progress 
at each annual reappointment. 
 
The expected research, teaching, and service contributions for a successful faculty candidate for 
tenure and promotion to Associate Professor are briefly outlined below. 

 
• Research 
 
In its tenure and promotion decisions, the Department evaluates the research contribution the 
candidate has made to the profession. This process begins with reading the candidate’s papers, 
both published and unpublished, and evaluating their quality and academic rigor, contribution to 
the literature, and likely long-term impact. To this end, the Department reserves the discretion to 
deviate from the quantitative guidance included in the guidelines listed below. 
 
Important factors in evaluating a candidate’s research contribution include, but are not limited to, 
the following:  

• Quality. The Department will assess the quality of the faculty’s research output, with a 
focus toward assessing the candidate’s likely long-term impact within the field. Measures 
of research quality and impact include, but are not limited to, the following: 

• Journal rankings. Whether a publication appears in Financial Times Top 50 
business journals (the “FT50”) or journals included in the UT Dallas rankings 
of top business journals. 

• Citations (Web of Science, Google Scholar, etc.) 
• Conference presentations. 
• “Best Paper” Awards. 
• Popular press coverage. 

 
• Quantity. As a rough guideline, the Department expects three “A” level publications, 

where “A” level is generally defined as a publication ranked in the Financial Times Top 
50 business journals (the “FT50”).1  In addition, the Department reserves discretion to 

                                                      
1 The Department reserves the right to expand its definition of an “A” level publication to include American 



give due weighting and consideration to: 
• Our own reading and evaluation of a candidate’s papers. 
• Whether a publication appears in a top three accounting journals (The 

Accounting Review, Journal of Accounting Research, or Journal of Accounting 
and Economics) versus lower ranked journals. 

• Excessive publications outside accounting. A candidate’s publication record 
must demonstrate a significant contribution to the accounting literature. 

• Excessive reliance on senior coauthors is viewed negatively. 
• The candidate’s research pipeline and its potential for long-term impact. 

 
• Outside review letters provide valuable input to the Department in assessing both the 

quality and quantity of a candidate’s research. 
 
In addition, the entirety of a candidate’s research portfolio will be considered, including scholarly 
output that occurred prior to joining Baruch. The Department will consider both the length of the 
overall period over which the candidate’s research output has been produced (typically, starting 
with the year the Ph.D. degree was granted) and the candidate’s productivity while on the current 
tenure clock. 
 
• Teaching 
 
A good teaching record is a necessary part of a successful promotion to Associate Professor and 
tenure portfolio. However, even an exceptional teaching record cannot substitute for a weak 
scholarly record.  
 
Inputs that will be considered in evaluating a candidate’s teaching contributions to tenure and 
promotion include, but are not limited to, the following: 

• Student evaluations. 
• Peer reviews. 
• A demonstrated commitment to pedagogical innovation (e.g., a track record of 

participating in CTL training and development programs). 
• Number of teaching preparations, and the relative difficulty of teaching a particular course 

assignment.  
• Course syllabi, notes, exams, assignments, etc., and the use of relevant technologies that 

can provide a richer portrait of faculty’s pedagogy. 
• Adherence to departmental guidelines on course content, delivery, and grading.  

 
New course development and other pedagogical innovations, along with the benefits of these 
innovations and their impact on the Department’s student constituency, should be particularly 
highlighted and documented. 
 
• Service 
 
A good service record is a necessary part of a successful tenure and promotion to Associate 
                                                      

Accounting Association sub-specialty journals such as, for example, tax, audit, or information systems 
journals for scholarly contributions of exceptional quality in those sub-specialty areas. 



Professor portfolio. That said, even an exceptional service record cannot compensate for 
weaknesses in research or teaching contributions. 
 
Successful candidates for tenure and promotion are expected to have been involved in the life of 
the Department, School, and College, as well as their profession at large. 
 
While service on School- or College-wide committees is commendable, the Department 
encourages and values faculty engagement in all scholarly and teaching activities, including, but 
not limited to, the following: 

• Departmental seminars. 
• Departmental faculty recruiting efforts. 
• Doctoral education -- candidates are expected to serve on Ph.D. student position paper and 

dissertation committees. 
• Coordination of multi-section courses offered by the Department. 
• Participation in student career development events (e.g., lunches with Big 4 recruiters) 
• Coaching student teams for competitions. 
• Participation in student orientation or open house events. 
• Reviewing papers for premier conferences and journals. 
• Membership in professional associations such as the American Accounting Association 

(AAA) and its sub-sections, and  
• Active participation in AAA committees. 

 
Tenure-track faculty are encouraged to engage with the Department’s Chair or Executive Committee 
regarding any questions or concerns about the Department’s expectations for tenure and promotion 
to Associate Professor.. 
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